Experiential Learning

Experiential learning seeks to engage a participant's mind, body and soul in a
process of learning by doing. We use this approach because we know it best
achieves participant involvement, awareness, understanding, and
commitment to action.

Experiential learning includes structured exercises which engage people
mentally, physically, emotionally, and socially. Participants make use of their
own information and experience to gain meaning and decide actions.

This brings improved business performance and profitable outcomes through
organisational development which occurs through stimulating learning,
change and commitment to action at both an individual and group level.

Whether it's a team building program offering a shared experience with
minimal learning intervention or an organisational transformation we have
the skill, experience, staff and depth of options to effectively deliver results to
your organization.

The skill is to match the right activity and approach to achieve the desired
outcomes. With over 20 years experience, Team Focus are the experts. The
table below indicates the possibilities:
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